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Artist: Jarrod Atkinson — Spirit of the River

Depicts how diverse the river is. It has a life oits own and to upset the balance would be
detrimental. It is the giver of life to many.



CHAIRPERSON'’'S REPORT

During the 2009-2010 financial year, VALS providéebal advice and representation to
Aboriginal and Torres Strait Islander peoples iae Btate of Victoria. VALS employs criminal
and family lawyers and a civil lawyer to assist tAboriginal and Torres Strait Islander
community.

Members of VALS’ Board have been active in the 2Q020 financial year in the justice sector.
The history of VALS is strong and the commitmenpoésent staff continues to provide strength
to the organisation. In particular, | thank th&ffswho ceased employment at VALS during the
2009-2010 financial year for their contribution.

| thank Mr Robert Pearce who ceased being a Direfcto his hard work, dedication and
commitment to VALS.

| am pleased to welcome two new members to thedBdas Pam Aplin and Mr Leigh Saunders.

There have been a number of successes and achiggeover the last 12 months in the court
cases and for VALS as an organisation. The Masag#l give comment in detail.

| am proud that VALS continues to struggle to gaicreased funding from the Australian and
State Governments and when this funding is nohéaring gets on with the work of assisting
the Aboriginal and Torres Strait Islander community

Des Morgan
Chairperson



BOARD OF DIRECTORS PROFILE

Desmond Morgan

Mr Morgan is the Chairperson of VALS and has bemrafnumber of years. A Yorta Yorta man
from the Murray/Goulburn river area of Victoria/NSWe has been an active member of the
Aboriginal community, having served in various lbaad State organisations. He has served on
Boards of Management, including VALS, Aborigines vadcement League Incorporated,
Victorian Aboriginal Community Services Associatidomited and Victorian Aboriginal
Education Association Incorporated. He also seraesix year period as an Aboriginal and
Torres Strait Islander Commission (ATSIC) Regio@duncillor, has been Chairperson of
Njernda Cooperative (Echuca) and served as a mewib&iorta Yorta Nations Aboriginal
Corporation.

Dr Alfred Bamblett

Dr Bamblett is the Chief Executive Officer at thectdrian Aboriginal Community Services
Association Limited (VACSAL). In addition to thiAlf is also the current President of the
Aborigines Advancement League Incorporated andaHde membership for various Aboriginal
organisations including the Victorian Aboriginal uggtion Association Incorporated (VAEALI).
Alf's father was a Wiradjeri man and his mother artéd Yorta woman and hence he has a
biological and kinship relationship with many Vigan Aboriginal families. Dr Bamblett is an
Elder and Leader within the Victorian Aboriginal l@munity. For over forty years through key
policy making and management roles, Alf has heldmber of Executive positions and has been
instrumental in shaping many Aboriginal Communitg@nisations within Victoria.

This work includes the Victorian Aboriginal Childa@& Agency, the Secretariat of National
Aboriginal and Islander Child Care, VAEAI, the Mactan Aboriginal Justice Advisory
Committee and Koorie Diabetes Services Victoria.

Terrie Stewart

Ms Stewart is a Taungurung woman and has beenviegolith VALS for over 17 years and

actively involved in the area of criminal justica 20 years. She has held positions within VALS
such as Financial Counsellor, Officer Manager, Téaader-Client Service Officer and Client

Service Officer. Terrie has also held positionshat Bert Williams Centre as a Youth Support
Worker and as a Koorie Support Worker at Parkwlteith Residential Centre and Melbourne
Juvenile Justice Centre. Terrie is currently emgtbyas the Koorie Justice Worker at the
Broadmeadows Koori Court. She has been involvet tie Koori Court for 7 years. Terrie

won a regional and statewide Indigenous justicerdwa2007 for her work in improving justice

outcomes for Aboriginal and Torres Strait Islandeople in the criminal justice system

Lorraine [Bunta] Patten

Ms Patten is a Gunditjmara woman. She has beetviedan Aboriginal Affairs for many years.
She has been a VALS Board member in the past asdheaManager of the Gladys Nicholls



Hostel in Northcote. She is the Chair of the Wereodboriginal Cemetery in Greenvale. She
was also an Aboriginal and Torres Strait Islandem@iission Regional Councillor for 5 years.

Deidre King

Ms King is a Gunditjmara woman. She is currentlyptoyed as Program Manager at the
Aborigines Advancement League Incorporated. She &aside range of experience and
involvement in Koorie community affairs. She iswrent Director of the Victorian Aboriginal

Community Services Association Limited, Victorianb@iginal Child Care Agency and a
member of the Northern & Western Metropolitan Fgmiliolence Action Group as well as
Chairperson of the Home and Community Care MetitpoNetwork.

Pam Aplin

Pam is the current Program Manager of the Victormmoriginal Community Services
Association Limited (VACSAL). Pam has worked in tlaeea of Aboriginal Community
Development for the last 20 years. An Aboriginalman born and raised in Tasmania, Pam’s
previous positions include working in research aedelopment in the area of Native Title,
youth affairs, ‘Home and Community Care’ and famiplence. She is currently part of the
VACSAL Management team and Director of the AborggrAdvancement League Incorporated
and Victorian Aboriginal Child Care Agency.

Pam has completed an Associate Diploma in Sociah8e (Aboriginal Welfare Studies) as well
as Diploma of Business (Governance) and Cert 1¥inimg and Assessment. At present Pam in
is currently undertaking the Diploma in Communitg\u2lopment.

Leigh Saunders

Leigh Saunders is a proud Bangerang and Yorta Yfoda. He grew up in Mooroopna, later
moving to Melbourne to complete VCE. Leigh worked & number of years with Victorian
Aboriginal Child Care Agency as the Koorie CultuRlbcement and Support Worker before
moving over to Victorian Aboriginal Community Seres Association Limited (VACSAL) to
work in the VACSAL Aboriginal Gambling Awarenessrtdee as a project officer. Leigh has
completed Cert IV in Protective Care, Cert IV inaifing & Assessment and is currently
studying a Diploma in Community Development. Leighmarried and has a beautiful 3-month-
old son. His passions are Basketball, Music andrigbwl Culture.



BOARD’'S REPORT

During the 2009-2010 financial year VALS has pr@ddjuality legal aid services to Aboriginal
and Torres Strait Islander peoples in the Statéicibria. The year marked VALS™2year of a
three year contract

with the Commonwealth Attorney-General’'s Departmerithis contract has enabled us to have
security of funding for the duration of the contrperiod and be strategic about the future.

As with previous years, the one that just past been a busy time for VALS staff. It is a
challenge for VALS to secure continuity of stafiven the high workload and underfunding.
VALS, along with the remaining Aboriginal and Tasr8trait Islander Legal Services (ATSILS),
has commissioned a consultant to conduct researdheo caseload of legal staff of ATSILS.
Please see page 5 for further detail on the nuwiarents VALS assisted during the 2009-2010
financial year.

This year VALS has continued to advocate for tlsegsof inadequate funding of Aboriginal and
Torres Strait Islander Legal Services to be readifi This year VALS commenced an auspicing
arrangement of an ATSILS Coordinator and Reseaifficed on behalf of the ATSILS. This
role involves coordinating the National ATSILS Forand completing research.

We encourage members of the Aboriginal and TorreaitSslander community to become

members of VALS and learn more about what we doALY¥ strives to be a service that is

responsive to the voice of the Aboriginal and Ter&trait Islander community and the service
has a strong history of doing so. VALS is an Agoral Community Controlled Organisation

that organically rose out of the grass roots comtyuat a time when many other Aboriginal

organistions were being established around thedyitarea (ie: 1970s).

We thank funding agents for their financial suppibnoughout the year which includes the
Commonwealth Attorney-General's Department and Depent of Justice. We wish to thank
Victoria Legal Aid for seconding a family lawyer YALS and to thank all of VALS’ staff. We
have every confidence in the skills and expertis€ALS’ staff and their commitment to assist
the members of the Aboriginal and Torres Stradaridier community.

The way ahead looks promising for VALS and we apefident that VALS will strive for
excellence in all areas of work.

Directors



Progress Report - Victorian Aboriginal Legal Service

Financial Year: 2009-10 Period: JUL-JUN
Targeted
Number of Actual Number of Clients Assisted
Services to be provided Clients to be | 1st Period 2nd Period | 3rd Period | 4th Period
Location Assisted | 1 Jul- 30 Sep | 1 Jul - 31 Dec |1 Jul - 31 Mar| 1 Jul - 30 Jun
Information, initial legal advice, Metropolitan 3030 834 1740 2637 3362
minor assistance and referral Regional 3570 1155 2367 3723 4564
Remote 0 0 o 0 0
Duty Lawver Assistance (Criminal | Metropolitan 150 | 8 14 | 17 | 2 |
Law) Regional 270 19 42 60 74
Remote 0 0 0 0 0
Legal Casework Representation
and Assistance
- Criminal Law Matters Metropolitan 1430 771 1022 1268 1506
Regional 2450 946 1231 1548 1870
Remote 0 0 0 0 0
- Family Law Matters Metropolitan 295 80 102 131 153
Regional 170 42 58 66 %0
Remote 0 0 0 0 0
- Civil Law Matters Metropolitan 110 30 126 144 168
chiunal 90 56 74 91 106
Remote o 0 0 0 0




CLIENT SERVICE OFFICER REPORT

Thank you to all Client Service Officers (CSOs) fhbeir contribution over the 2009-2010
financial year. The CSO role is what makes VALS woque compared to other legal
services. CSOs play a valuable role in ensutiag) VALS provides a culturally appropriate
service to members of the Aboriginal and TorresiStslander Community.

A cultural awareness tour came about through dssons !

between CSO Wayne Bell and Senior Court Regist
Michael Bolte. The journey began with a dinner . .=
Warrnambool. In attendance were Koori Court EldggsSs
Aunty Laura Bell, Koori Court Respected Person D
Rose, Elder Uncle Stewart Lovett, Jason Walker ftben
Gundijtmirring Native Title Group, and the Barwo';?
South-West court staff.  (Picture: Wayne Bell) F

Cultural Awareness Tour

(4
A group of 28 court workers were met on thé"3uly §
2009 at the Indigenous protected area at Tyrendarca
proceeded to the Lake Condah mission. Guest spedk
presented to the group which then went to Lake @brfdr dinner and a cultural talk and
then went to Mt Eccles, or Budja Bim (the tradiabtitle). The group learned about the days
on the mission and how the Aboriginal ancestorsevierced to live and what rules they had
to live by. At the lake, the whole group was fastéd by the way the ancestors forged
channels in order to have fish all year round, hlogvstone houses were constructed, and how
life before settlement was relaxed and the firstpbe were so content. The organisers found
the court staff to be very respectful to all whmlep and were very interested in the times
before and after settlement. The tour establishgusitive working relationship between
VALS and the courts in the Barwon South-west regitinis hoped that the tours will
continue every 2 years or so.

Success Story
Verna Eade (Swan Hill CSO) has this to say abaatake of CSO:

“A highlight of working at VALS is when | get to eeand be a part of the achievements of
clients. Recently two young clients, who had admisof reoffending over many years have
made a positive change in their lives. They werggdand alcohol dependent and are now
clean. They have gone through rehabilitation aod have full time jobs and licenses. |
have helped link them into supports and the resast given them and me a great sense of
achievement - it is a complete success storys dinlightening to see them at this end of the
road”.



CLIENT SERVICE OFFICERS
Wayne Bell -Heywood

| have been employed at VALS for over 16% years fzank been
a member of the local Aboriginal Community Justfeanel for
more than 16 years. | am a member of the BarworthSdlest
Regional Aboriginal Justice Advisory Committee (R&) and
involved in the Local Aboriginal Justice Advisoryof@mittee
(LAJAC). | liaise with Corrections Victoria, Vict@ Police, Drug
and Alcohol workers, Prisons, Youth Justice andriflseOffices
etc. A highlight of the job is that | get to meetot of people and
form friendships. Another highlight is helping pé® and being a
voice for them. If | were to paint a picture of mggion | would
say that | am a small cog in a big wheel. | amaative member in various networks (ie:
RAJAC, VALS) where Aboriginal and Torres Straitdstler peoples and non-Indigenous
Australians work in partnership together.

Bradley Boon -Shepparton

| am a proud Kurnai man, born and bred in Moe (Gligpd). |
moved to Melbourne in 1995 where | worked for Traldor 3%
years. Over the last 12 years, | have worked at §Aih and off
and for 9 of those years | have held the role oOCEspent 18
months at the Victorian Aboriginal Health Servicethe Family
Programs Unit and 18 months at Victorian Aborigi@ammunity
Services Association Limited on the Gambling Awasn
Program. | am currently working in VALS’ regionah&parton
office and | am really enjoying the lifestyle chanfyjom the city,
which is not only good for me but also my son arntew enjoy
my work at VALS as | have always had an interesh&legal area since a teenager growing
up in Gippsland and | really can't see myself vengutoo far from this field in the future. |
have realised that the path | have chosen is sbtajyob any more, but an important part of
my life, which affects me personally when dealinghvthe community as the community is
my family.

A highlight of working at VALS is developing netwa in the criminal justice area (ie:

police, prison, law firms). In particular a higifit is developing and fostering relationships
with police. | am aware that my relationship witie Police is important in terms of their
relationship with the community. In my role,thge face of VALS or at the front line, | help

break down the barriers between the police anddhemunity. | educate the police, without
them realising it, about not judging the Aborigiaald Torres Strait Islander community in an
inappropriate manner.

If 1 were to paint a picture of my community | wdukepresent the Goulburn and Murray
rivers as the life line for the past, present amtdre. The rivers are a point of connection to
the bush, tradition and family ties. Given tham not from Shepparton

| enjoy the wonders at my door step. A challengeaVve witnessed for the community

members caught up in poverty and a victim mentaditthat they overlook what is at their



finger tips. There is no quick fix to the generational grief dralma and so | like to she
the wondars at my door step with as many people as pos

Lyn Morgan — Bairnsdale

I am an Aboriginal woman. | have been employed ALS for 16

years. Before this | was employed at the Educaliepartment foi4

years, prior to that | was a nurse at the locaphakfor 14 years. M
CSO position has been the most challenging rokdlof must admi
that over the past 6 years the knowledge | have gained

unbelievable | work at VALS because | enjoy wha do and a
highlight is being there for the clients. | fitldat whenever peop
have a problem they come to me and almost treasweunsello

Steve Bowden -Mildura

| was born and raised in Robinvale and moved taliMa 8 years ago. | have workec
retail management (4 yeargs aKoorie Educator at Robinvale Secondary Collegeg@ry),
in CDEP as a team leader (Sunraysia Murray Group ifiginas anAFL Juniol Football
Development worker andt Youth Justic - Koorie Youth Justice Workd6 years). Th
highlight of working at VALS is that get to help out the community by helping them 1
the right direction and referring them onto to peop If | were o paint a picture of m
community | would say: a nice big sunny day with paénting people in the right directic

Jon Kanoa —Ballarat

I am a Gunditjmara man born in Heywood, Westerntdfia
and moved to Ballarat when | was about 4. Aftersfimg ny
VCE | have been actively involved with the Aborigii
community not just on a local level but also ontat&level. |
have worked with the Ballarat and District AboriginCc-
operative, Department of Human Services, PolicerfK¥outh
Group and also hded an initiative of the Grampiansegional
Aboriginal Justice Advisory Committee AJAC). | have beel
employed with VALS foi4 years now, looking after clients fro
Bacchus Marsh through to the South Australian bordattend
Court at Ballarat, AraratStawell, Horsham, Maryboroug
St.Arnaud and Nhill. I am also a member of the Griams RAJAC and Horshamocal
Aboriginal Justice Advisory Committe a member of the Aboriginal Youth Adviso
Council and also Birector at the Ballarat and District Aboinal Co-operative. | liaise witl
Victoria Police, Corrections Victoria, Aboriginalo@munity Justice Panel, Sheriffs Offic
Magistrates’ and Children’s Court, both Aborigirgalmainstream organisations and Yo
Justice etc.

| was driven to work for VALS by the thought of pelg the Aboriginal people in tr
criminal justice gstem around the Grampians Region. My favouritegttabout working a
VALS is knowing that | am helping the mob out, netiing with not just Aboriginl



organisations but also mainstream organisationgjngeto know more about how ti
criminal justice gstem works and working with deadly fellow employee The mos
challenging thing about working at VALS is chasing clients who do not call you unthe
morning of Court, but that does not usually hap

Samuel Gentile -Melbourne

| was born in Melbourne, but my relatives are frtéme Echuca
and Shepparton area. MGrandmother's name was Minr
Atkinson and she introduced me to Aboriginal cle. A couple
of years before she passed away, she began datigpaintings.
It began as a past time, but then grew into aurite hobby of
hers. | thought the paintings were ama:z

| did a certificate in horticulture at NMIT in Gnegborough for
year, then pursued a career at VALS. My first rinvolved administrative work whicl
included; answering the phones, filing documentstaking D24 notifications. | have beel
CSO for narly 7 years now and enjoy my jt The demands of doing night shift can be
sometimes, especially over the week

| enjoy my work and knowing that I'm helping tlAboriginal community is a great honc
for me personally. | want to help tlAborigind community to help improve themselves ¢
to educate them about the need for a positiveioakstip with the police. There is mu
work to be done in order to bridge the gap betwKoories and the Police.

Henry Button — Melbourne

| was born in Echuc and spent the first 2§ears of my life a
Cummeragunja. | have been at VALS 5 % years and m'
previous jobs have been at indoor aquatic centhesRumbalari
Football/Netball Club and Cummeragunja CDEP. kldiving in
Melbourne and working in the Aboriginal community. | consic
myself a role model in the community as | am a-smoker, non-
drinker and employed. | hope to have a positifei@gmce on the
community

Leslie Bamblett -Melbourne

| have been working at VAL$r about 1 year as a CS&hd | enjoy the work | ¢. I'm a
young YortaYorta, Gunditjmar and Wiradjuri man who hdsed in Melbourne all my lif.
My previous job before coming VALS was at theBert William Aboriginal YouthService
where | was a Residenitigdouth Worker. Now at

VALS, I really enjoy what | dandhave a great group of people to work withs a
new experience for me to work VALS. | have been part of the community all my life <
have a good understandingvaiiat happer in and around the community.



Ashlee Rogers Melbourne

| enjoy every aspect of being a CSO. My family &mde originally from Horsham however,

I moved to Melbourne 9 months ago after comple@agtificate 1l - Business, and partially

completing Certificate Illl - Front Line Managemeat a Community Services Outreach
Organization in Ballarat. | have participated innpaporting events, mainly netball, across
Horsham and Ballarat as | love being involved wilth community and getting out there. |
enjoy every aspect of my position at VALS as givingck to the community is very

fulfilling .

Shaune Austin— Melbourne

I’'m a Wiradjuri Yorta Yorta man who has lived in maplaces all up and down the east coast
of Australia from Brisbane to Wollongong, Nowrawioas far as Mount Gambier. | am now
settled back in Melbourne where most of my famiye$ and where | currently play my
football in the VFL for the Northern Bullants. | o have much community work
experience, but in working at the community run &le§ervice | hope to gain a lot more
experience to help my mob in dealing with the pestgystem. | have worked in many jobs
such as customer service at the ANZ Bank, worke8easurity at the 5 Star Langham Hotel
and many other smaller type jobs. Working as a @SW@ALS has allowed me to understand
the justice system better and with that knowledgéllthen pass it onto my community.

Aaron Scafi —Melbourne

| am of Aboriginal and Italian decent. | am a Wdj@i man and my family are from Cowra.
| speak ltalian and have a strong cultural linkbtith my Italian and Aboriginal heritage
which has helped me a lot in growing as a persamjdy football and tennis and also love
the gym. | am a personal trainer as well as a CSO..

As a CSO | take D24 calls which are forms with basformation of the client and the
charge details. We then contact the police stadioth check to see if everything is running
smoothly and if the client needs to speak to eithgself or our solicitors. | am able to give
advice and help the client by liaising with theipelofficers so there are no real problems. A
highlight of my job is that | am able to help gikack to those who need assistance. Being
able to give back to a community that has given snemuch is one of my proudest
achievements.

Trevor Terrick - Morwell

| am a descendant of the Wemba-Wemba nations. slhsen and
bred in Deniliquin (NSW). | currently live in Mom®ll. | have been
employed by VALS as a Client Service Officer sir®eptember
2007. Being an ambitious, community minded, deteedi and
= proud Aboriginal man, who is committed to the advament of
. Aboriginal people and communities, my natural pesgion, was to
work for/with/within an Aboriginal community.

| enjoy my role at VALS. The role of a CSO is dise as we are
required to work, both, in and out of the officanteract with the
community - individuals, groups, organisations, aah; liaise with Corrections, Victoria
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Police, Lawyers & Barristers, the Courts (ChildeenMagistrates’ and County), Anglicare,
Department of Human Services, Berry Street, plugua support program providers.

The role isdynamicas it is very lively. There is always somethingcwating, such as
interviews, remands, court dates, meetings andpgconferences. The rolenswardingand
the best part of the job are the rewards. Knowingt you provided assistance and
knowledge to clients gives you a feeling of wordsa and feeling the loyalty and respect
from the community is priceless.

Verna Eade -Swan Hill

I am from Balranald NSW an hour from Swan Hillarh a Muthi Muthi descendent on my
mother and grandmother’s side and | am a Wamba V@atebcendent on my grandfather’s
side which falls within Swan Hill. | own a farm Ifinutes out of Swan Hill in Tyntynder
South where 1 live with my husband and son. | br€edhrter horses, have sheep and the
usual cats, dog and birds.

| love working on country and for my community. Swalill is a rural city and our
community is pretty tight, we have a large numbieAboriginal people living in or around
the surrounding district of Swan Hill.

At VALS | meet with new and old clients in relatida their court matters, help them with
preparation prior to appearing in court and alserafourt to see how they are. VALS’
solicitor travels to our community to represent olients in court and during this process |
work with the clients and the solicitor arrangingpaintments so the client has time to meet
and discuss their matters prior to going to court.

A highlight of working at VALS is the fact that ypeing based in Swan Hill | can have direct
communication with clients and simply be theretfem. It is nice to feel that VALS has the
confidence and respect of the community.

If I were to paint a picture of my community | wduhave the Murray river as the feature of
the picture. Swan Hill would be represented astkeeting place for the three tribes that live
along the river. In Swan Hill these communities cannect with people/services and get the
support they need. VALS would be shown as a brimger the river that enables people to
come and go and be given guidance.

11



STAFF

* Staff who ceased employment at VALS during ¢lae y

Chief Executive Officer
Frank E. Guivarra

Personal Assistant to the CEO

Vicki Burke*
Jenny Logan

Corporate and Financial
Services Unit

Executive Officer— Sam Firouzian

Legal Practice
Executive Officer - Jill Prior

Criminal Section
Patrick Kelly
Lauren Macaulay
Martin Ha*

Paul Pitsaras
Ingrid Giles*
Simon Kenny*
Alexander McLennan
Rebecca March
Marlene Dixon
Elena Pappas
Harna Chandra

Civil Section
Chris Howse

Family Law Section
Samantha Dwyer

Dennis Barry

Leah Tolley (VLA secondee)

Legal Secretaries

Helen Webber

Licia Arimatea

Elisa Dickenson (part-time)
Nicola Rose

Vicki Shaw

Client Support Unit - Client Service Officer
Metropolitan Regional

Samuel Gentile Wayne Bell (Heywpod
Henry Button* Marty Peterson (Mira)*
Ashlee Rogers* Steve Bowden (Misju
Leslie Bamblett Brad Boon (Shepmay
Aaron Scafi Lyn Morgan (Badale)
Shaune Austin Trevor Terrick (Mell)*
Graham Norris Jon Kanoa (Baltpr
Brayden Williams* Verna Eade (Swan Hill
Josephine O’Neill*

Research, Planning and Development Unit -
Executive Officer

Greta Clarke

Research Officer

Louise Hicks

Community Legal Education Officer
Loretta O'Neill

Project Officer —
Police Cautioning and Youth Diversion Program
Nicole Bluett-Boyd

Administration

Administration Officer — Lance Zampaglione (Fitzyoy

Administrative Assistant
Lesley O’Hehir (Bairnsdale)

Auditor
Eric Townsend (Eric Townsend & Co
Chartered Accountant)

Receptionist
Gary Bamblett

Administrative Assistant — File Disposal
Lionel Bamblett*

Filing Clerk
Teresa Hofilena
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LEGAL PRACTICE REPORT

Staff

The staffing levels of the Legal Practice Unit fleted during the year. As at 30th June
2010 the staff levels saw the Service with 3 Farhdyyers, 1 Civil Lawyer and 9 Criminal
Lawyers.

Ongoing issues remain in the attraction and retaraf suitably experienced lawyers, and the
ability to retain those staff in what are, at timesotionally and physically demanding work
conditions.

Family

The Family Law Section has continued to providesises to clients across the State and
initiatives have been introduced to provide outheservices to a regional centre on a circuit
basis, as well as the development of an outreasctram to clients in the Dandenong area.
There has been a concerted focus in extendingéhece to members of the community
seeking family law advice. This is a crucial amfaour practice that is able to provide
culturally appropriate assistance to our clients.

Civil

The Civil Law Section is operated by Chris Howsd ae continues to maintain and develop
civil law assistance for clients in areas as digeas Victims of Crime claims; discrimination

claims; complaints against Victoria Police; motahicle claims and other queries falling

beneath the broad umbrella of civil law. The clail section is vital to the community in the

provision of culturally appropriate advice and imetongoing protection of the rights of

members of the Aboriginal and Torres Strait Islaratenmunity in Victoria.

Extracts from Client Satisfaction Survey re civi

[oN

Very professional, considerate and supportive. | aeny grateful for all his help an
assistance/expertise.

An attentive, professional & efficient solicitor,e hconducted himself with ful
professionalism & feelings, | never felt like | waisaware of what was going on at any
stage, well done again. Barrister was sensationditi@ndly — thanks.

Criminal

The Criminal Law Section remains the largest leggdtion of VALS. Every week the
Criminal law section manages hundreds of criminaltters on behalf of VALS’ clients
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charged with criminal offences. This Service B®4ahour service and involves the provision
of after hours legal advice as well as represemiat each of the Courts across the State.

The Criminal Law section provides assistance tentt on established days in the regional
courts and the solicitors work closely with theddli Service Officers to ensure the VALS
clients attend court and receive ongoing and calluappropriate representation.

There has been an ongoing vacancy in the posifisolitor based in the Bairnsdale Office.
Arrangements are being developed to ensure thtteirfuture members of the Bairnsdale
community receive the level of high quality assisethat other regions receive.

Extracts from Client Satisfaction Survey re crimih&aw

| would like to use u again if needed thank u magpreciated but | hope not to be in th
situation again.

S

Very helpful & friendly & supportive. My field ofer actually picked me up & gave me a
lift to court as | live far away, | thank you.

Koori Court

Partnerships

The Service has provided ongoing and continuinglleglucation for students of law and
other social sciences. There have been numeragerds housed in placements at the
Service through the year — from Leo Cussen Instittiie Aurora Project; College of Law;
Northcote High School; Melbourne, Monash, and Dealdniversities. These student’s
placements provide a crucial insight into the openaof VALS and allows staff at VALS to
benefit from the assistance in various projectslagdl cases.

Further, members of the Legal Section have assisteasbmmunity education. Solicitors
have attended the Leo Cussen Institute to spedk lait graduates about career choices,
participated in lectures to the Victorian Bar — m$ding barristers about the Koori Court,
Judicial College — addressing Judges of the Sup@rmdeCounty Courts and Magistrates in
relation to Koori Courts.

The Legal Practice continues to initiate and dgvestrong working relationships with
partners such as Victoria Legal Aid, Victorian Bservice providers and Courts.

The continued assessment, monitoring and improvewepractice in the legal service is
vital to the ongoing and proven success of theiGeia the provision of

expert legal advice that is expected by the comtywand crucial to the vigorous pursuit of
access to justice for members of the Aboriginal @ades Strait Islander community.
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There are continuing developments in policing amdrc process. The Legal section
maintains a close working relationship with the &ash, Planning and Development Unit of
VALS to ensure that VALS has a voice on issues aaglintroduction of Tasers to Victoria
Police(in Bendigo and Morwell); proposed changethtoBail Act and changes to evidence
and process of criminal matters, etc.

VALS has a significant role to play in contributing these amendments and to monitoring
their practical applications in the community.

This is made possible by a tireless and commitigidl 'tam who work well beyond the hours
prescribed. The reason they do so is becauseitharghared belief that the clients of VALS
deserve a ‘rolls Royce’ service — which is delicemn a shoestring. Increased funding in
recognition of this commitment is vital to the omgyp success of the Service and the
recognition of the crucial work undertaken by Algamal and Torres Strait Islander Legal
Services.

Extracts from Client Satisfaction Survey re genefainidentified
Thank you for everything you have done.
Very good to understand With telling Me Where We ap 2. Just keep our people|to
always get a fare go and not look down on. Lettimgno Wots going on all the time wjth
my Court and always on time. Thank you every one.
| have had to use this legal service a few timesh&ave always been treated very well —
with respect & understanding. | have always hadrespntation that was awesome | at
getting me the best outcome for my cases.

Very supportive.

Things were explained to you in a way that you wouwhderstood staff are nice and
educated.

He was very professional. Felt slightly rush bug ttutcome was what | was going for so it
was a pleasing result.

I’'m personally happy with the overall service, p&gpresent. Thanks.

Great that the matter was handled & informationegivthat informed me of who to
contact at the Sheriffs office in relation to trekng fine & subsequent warrant.

| have no reason to make any complaint against VAL invaluable service for our
community!!

The service at VALS as far as | am concerned adést, could not be better. All solicitars
| have had at VALS are very good for advice, toigagbuch with and excellent at advice
and in court.
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All Good!
Very professional.
As | got off court and did not go to jail so | cdulot be happier Thank You

Thanks a lot | was rapt and now that | am straigbpefully | will never need your help
again thanks brother.

Excellent support. All that was done, appearingrmnbehalf representing me, was exalent,

| am extremely grateful for the manner in whiclsthiatter was carried out. At all time we
were treated with compassion & respect.

Analysis of Client Satisfaction Survey

Number of Clients Surveyed

Criminal Law: 94 Civil Law: 10 FamilyLaw: 4 TOTAL: 108

Part A: satisfaction level of legal representation

Very satisfied 76 70.4%
More than Satisfied 14 13%
Satisfied 16 14.8%
Unsatisfied 1 0.92%
Very unsatisfied 1 0.92%

Part B: General Observations

Was it easy to locatg Yes No N/A
our office? 36 1 72
How quickly seen? | Quickly Fairly Quickly Too Slowly

70 37 0
How well treated by | Very Well Well Adequately Poorly
staff? 96 4 7 1
Comprehensible Yes No
explanation? 107 1
Satisfied with staff| Yes No
handling? 106 2
Culturally Yes No
Sensitive? 103 5
Summary:

These figures reflect a 4.30% return of survey ®osant out to clients. There have
been 2484 matters finalised in this period.
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98.15% of clients stated they were satisfied otebetith the service provided.

General observations were also positive and somepasitive written feedback has
been provided from the clients (in addition to tiek box” responses.

Jill Prior
Executive Officer — Legal Practice Unit
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RESEARCH PLANNING & DEVELOPMENT UNIT REPORT

VALS has met all of the milestones outlined in VALSnding application for the Research,
Planning and Development Unit (unit) for the 20@-Q financial year. The self imposed
milestones relate to justice advocacy (ie: law mafoand policy development) and
Community Legal Education (CLE). Staffing levelstlre Unit remained stable during the
year.

JUSTICE ADVOCACY
Submissions

VALS met the milestone of making at least 10 sulsiniss in response to Government
proposals. VALS produced the following 22 subnaasiduring the financial year:

1. Submission in response to the Victorian Law Ref@oammission’s Consultation Paper
7: “Surveillance in Public Places.”

2. Response to the Standing Committee of Attorneyse@tnWorking Group on
Indigenous Issues: “National Indigenous Law andide$-ramework 2009-2015".

3. VALS submission in response to the House of Reptesiges Standing Committee on
Family, Community, Housing and Youth’s ‘Inquiry mhomelessness legislation.’

4. VALS’ submission in response to the Victorian Lawf&m Commission’s ‘Community
Law Reform: Supporting Young People in Police mtews Background Paper.’

5. VALS’ Submission in Response to Yarra City CouriDraft Local Law No.8 [2009]
Consumption of Liquor in Public Places — sent 1j@t&mber 2009.

6. VALS’ submission to the Scrutiny of Acts and Regdigas Committee in response to the
Summary Offences and Control of Weapons Acts AmemdrBill 2009.

7. VALS’ submission to the Federal House of Represems - Standing Committee on
Family, Community, Housing in response to Inquirioithe impact of violence on young
Australians.

8. VALS’ submission to the Drug and Crime Preventioon@nittee in response to ‘Inquiry
into strategies to reduce crime against the persdfictoria’.

9. Victorian Aboriginal Legal Service Co-operativeniited Submission to the National
Justice Chief Executive Officers’ Group and the &&ment of Justice in response to
“Diversion and Support of Mentally Il Offenders: Framework for Best Practice” —
Consultation Dratft.

10.VALS submission to the Access to Justice Divisiottorney-General’s Department in
response to ‘A Strategic Framework for Access tstide in the Federal Civil Justice
System’.

11.VALS submission to the House of Representativesiddtgg Committee on Aboriginal
and Torres Strait Islander Affairs in responseniguiry into the high level of involvement
of Indigenous juveniles and young adults in thenaral justice system —sent January
2010.
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12.VALS Submission to the Scrutiny of Acts and Regolag Committee in response to the
Severe Substance Dependence Treatment Bill 2068t28 January 2010

13.VALS response to the Magistrates’ Court Amendmémer(tal Health List) Bill 2009 —
sent 4 February 2010.

14.VALS submission to the Department of Justice Vietdn response to the Reviewing
Victims of Crime Compensation: Sentencing Orderd State-funded Awards- sent 22
February 2010.

15.VALS response to théublic Sector Standards CommissiofBiSSC) review of the
effectiveness of Victoria’s integrity and anti-agption system — sent"March 2010.

16.VALS comments to the Scrutiny of Acts and RegulagicdCommittee concerning the
Equal Opportunity Bill 2010 (Vic) — sent #8/arch 2010.

17.VALS’ submission to the Victorian Law Reform Commimn in response to the Review
of Victoria’s Child Protection Legislative Arrangemts — April 2010.

18.VALS’ submission to the Victorian Law Reform Comsimn Guardianship Information
Paper - May 2010 (sent 14 May 2010) titled Guarshigm and Administration Law
Review Victoria.

19.VALS’ submission to the Parliament of Victoria Dsignd Crime Prevention Committee
in response to the ‘Inquiry into the impact of dinepted offending on female prisoner
numbers’ - sent 22 June 2010.

20.VALS' submission to the Victorian Department of tlkes for the Hon. Geoffrey M
Eames AM QC in response to the Hate Crime RevielReAiew of Identity Motivated
Hate Crime - sent 21June 2010.

21.VALS' submission to the Welfare Payments Reform nBha - Commonwealth
Government in response to the policy outlines fewwnmodel of income management -
sent 22 June 2010.

22.VALS’ submission in response to the ALRC & NSWLRC - Family Violence:
Improving Legal Frameworks consultation paper - 881 June 2010.

The outcome of some of these submissions ranget fro
VALS’ submission being quoted in a Government Repor
Politicians citing VALS submission as an authodtying a Parliamentary sitting.
Government Departments requesting an opportunitpebowith VALS in relation to the
submission.
VALS being invited to attend a public hearing. VAlb%et the milestone of attending a
public hearing as VALS attended 3 public hearimgthe 2009-2010 financial year.

Summary Offences and Control of Weapons Acts Amendemt Act 2009

Submission 6 above relates to the Summary Offeraces Control of Weapons Acts
Amendment Act 2009. Despite VALS, and other comityuarganizations, calling for the
Summary Offences and Control of Weapons Acts Aneeriddill 2009 (Vic) to be referred to
a Parliamentary Committee to investigate its flpacts prior to being passed, the Bill was
rushed through the Upper House of Parliament (ésdeto 15th December 2009). The Act
introduces new ‘move on’ powers which enable pot@®rder anyone to move away from
public spaces even if they haven't committed a eriffhis is in addition to conducting
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random searches, including strip searches. VAL®essed the concern that powers that
enable police to force people to ‘move on’ if thibink that theymaybreach the peace in the
future dangerously engages a pre-crime law enfoeoéistrategy and has the potential to be
implemented in a discriminatory manner.

Meetings

VALS met its milestone in relation to networking the Executive Officer of the Unit and
Research Officer attended 83 meetings in the 2@9-Zinancial year. These meetings
assisted with the preparation of submissions aadiged networking opportunities

Conflict of Interest Project

In addition to writing submissions which tend teaive reactive research VALS engaged in
proactive research. VALS received funding from #&teorney-General’'s Department (Cth)
on behalf of Aboriginal and Torres Strait Islantlegal Services (ATSILS) to conduct Stage
1 of the ATSILS Conflict of Interest ProjectVALS’ Research Officer, Louise Hicks, was
taken ‘off-line’ to conduct this research. The mse of the research was to collect
information relevant to ATSILS, Aboriginal Familyidence Prevention and Legal Services
(AFVPLS) and Community Legal Centres (CLC) in degliwith conflict of interest
situations. This information was then transformatbia project brief for Stage 2 of the
project.

Stage 2 of the project is yet to be completed andlves engaging a consultant to analyse
the information collated during Stage 1, and expapoh this information. The aim of Stage
2 is to provide advice to legal aid providers abbatv conflict of interest principles are
applied to persons of Aboriginal and Torres Stisiander descent. The rationale of the
project is that ATSILS, AFVPLS and CLCs requireistssice in navigating the intersection
between legal and cultural considerations involirethe application of conflict of interest
principles to legal problems experienced by Abowdi and Torres Strait Islander
communities.

Symposium on Indigenous Birth Registration and Birh Certificates,

Another example of proactive research is VALS' eesh on potential legal solutions to
issues around proof of identity. Frank Guivarr&(@), gave a presentation titl€&btential
Legal Solutionsat the Monash University Castan Centre for HumaghRi Law (Castan
Centre) symposium on Indigenous Birth Registratiad Birth Certificates on*1December
2009. In this presentation, it was highlighted thatof of identity is problematic for the
Aboriginal and Torres Strait Islander community amithout an adequate birth registration
system Aboriginal and Torres Strait Islander pepee in effect refugees in their own
country without proof of who they are.

VALS argued that the Births, Deaths and Marriagegifration Act 1996 (Vic) could be
simplified by:

Making birth registration/obtaining a birth certifite a one step process, not a two
step process.
Not requiring a fee for birth certificates.
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Reducing the requirements for identification docatagon. There is a precedent for
this in relation to the 2009 bushfires.

Following the confirmation of Aboriginality procegsigned document bearing the
seal of an Aboriginal organisation).

Decentralising registration of births.

VALS has partnered with the Castan Centre in antrAlisan Research Council Linkage
Grant application for further research into thigitato be conducted by the Castan Centre. It
is not clear if the application has been succesgfthis stage.

Forum/Conference

VALS met the milestone of hosting a forum in th@®2€2010 financial year as VALS hosted
4 forums. For instance VALS co-hosted a self daeteation forum in partnership with:
Victorian Aboriginal Community Services Associatibimited; Victorian Aboriginal Child
Care Agency; Victorian Aboriginal Education Assdma Incorporated; Victorian
Community Controlled Health organisation and ViearCouncil of Social Service.

VALS met the milestone of attending a conferencéha 2009-2010 financial year. In total
VALS attended 2 conferences during the year. VA&t the milestone of presenting a
paper at a conference as VALS presented papercanf2rences (ie: see proof of identity
above as an example).

Police Cautioning and Koori Youth Diversion Program

The Police Cautioning and Koori Youth Diversion gam was launched in the following
locations in the 2009-2010 financial year:
Shepparton;

Bairnsdale/Lakes Entrance;
Swan Hill/Kerang;
Warnambool/Heywood/Hamilton/Portland.

Focusing on Koori youth’s diversion from the justisystem, the program aims to prevent
young people obtaining a police record and putplate a follow-up process to a caution
such as linking individuals to programs and sewicThe program has been in operation
since 2006 in several areas.

COMMUNITY LEGAL EDUCATION

During the 2009-2010 financial year VALS' Communltggal Education Officer delivered
outreach to the Aboriginal and Torres Strait Isemcommunity. A legal clinic was attached
to some episodes of outreach where Community L&gication (CLE) materials were
distributed at community programs, information smss organisations, and expos VALS
attended between 3-4 community gatherings in anifyint for the entirety of the 2009-2010
financial year. At least two of these organisatiovere visited by VALS for the entire year.
VALS most efficient quarter was the second quaateWALS visited 8 organisations at least
fortnightly during this quarter.

Loretta O’Neill produced 7 new CLE materials asdofs:
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A family violence related publication titled ‘Abw& relationships can become violent
eventually’. This was made available during a WHRiebon Day event;

Poster and pamphlet on Local Law 8 titled ‘Ban OnnKking Alcohol in Public
Areas’;

Back to Basics poster listing areas of law that \®Atractices in;

Koorie radio advertisement about VALS (played or\EN;

Poster for young males to complement film 3 (hoeividg) of the Deadly Life
Lessons Project (see below). The poster featucas with the slogan ‘Cruz it or lose
it";

Poster for young females to complement the overaksage in the Deadly Life
Lessons project around not entering the criminstige system. The poster features
girls playing basketball and the slogan is ‘Goale lwithout a criminal record’;
Pamphlet titled ‘Fix up your fines’ about a fineefeaiver process.

Loretta engaged in partnerships in relation tosihecific projects outlined below.
Deadly Life Lessons — Part B (DVD)

VALS'’ Deadly Life Lessons Project — Part B (DVD) sogressing. VALS has partnered
with the following agencies to educate Koorie yoathNorthland Secondary College about
their legal rights and responsibilities: Consuméfais Victoria — Indigenous Consumers
Unit (CAV), Victoria Police, Metro Trains and Nofémd Secondary College.

A professional filmmaker has been engaged to watk students from Northland Secondary
College to make the following three films:
- Wheelswhich is about road related crime and buying &rman a car yard.

Train Fare Evasiorwhich is about the consequences of fare evasiarthpsing liquor
under age, defacing public property and abusivguage.

Shoppingwhich explores legal issues regarding returningitam and refunds and
security guards.

Part A of the Deadly Life Lessons Project involvedoartnership between VALS, CAV,
Northland Secondary College, Victoria Police, Metiains and the llbijerri Aboriginal and
Torres Strait Islander Theatre Company to predeeetshort plays about the above topics to
Northland Secondary College students. Buildinglas, tPart B of the project involved both
Aboriginal and Torres Strait Islander and non- Apioral and Torres Strait Islander students
rewriting the scripts. The scripts are currentlyngefilmed by the students who also have
roles as actors in the DVD and will edit it. Mr Kémy Deputy Commissioner — Road
Policing of Victoria Police has provided concludicgmments to the DVD.

In the 2009-2010 financial year two of the thrdené were completed and a preliminary
screening of these films occurred at Northland 8daoy College. The third film is still
being completed and the DVD will be released inrtagt financial year.

Koorie Debt Clinc

The Koorie Debt Clinic Project is a partnershiphaite Public Interest Law Clearing House

(PILCH). Half of the project was implemented agrithe 2009-2010 financial year and the
other half with be implemented in the next finahgi@ar. VALS assisted with preparations
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for, and in turn attended two out of four clinicariehg this year. The project involves
members of a clinic travelling to 4 regions anddees:
pro bono lawyers providing legal advice on debt aredlit;

outreach by local service providers;

It is hoped that the clinic will lead to the follavg outcomes for Aboriginal and Torres Strait
Islander peoples in regional and rural Victoria:
resolution of credit and debt problems;

enhanced legal literacy, particularly with respectredit and debt law; and
reduced legal and financial discrimination and ekption.

The results of one of the clinics was as follows:
7 lawyers attended the clinic and took instructifnasn 21 clients. Of those clients, 2
were women. The majority were social security recifs.
The legal issues encountered included: infringeméparking, speeding, unregistered
vehicle); Centrelink debts; utilities debts; ansliss with credit reporting agencies.
The value of the debts ranged from a few hundréidrdao tens of thousands of dollars.
2 financial counselors (from Goulburn Valley HeaBhrvice) attended for the whole day
and were a very valuable additional resource faents and lawyers. Other service
providers who attended included: My Moola; Rumbalakboriginal Co-operative;
Consumer Affairs Victoria; Centrelink; the Loddear@paspe Community Legal Service
(ie: performed outreach).

Greta Clarke
Executive Officer - Research, Planning and Developemt Unit
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FINANCIAL & CORPORATE SERVICES UNIT REPORT

The Financial & Corporate Services Unit is respbiesifor maintaining the financial

framework and structure which supports all operatioareas of VALS. This involves

ensuring that VALS meets its statutory obligatiansl maintains a reliable system of internal
controls which is designed to reasonably ensure¢ #fatransactions are authorised in
accordance with approved management procedures, alintransactions are properly
recorded, and the assets of VALS are safeguarded.

VALS principal cost is staff salaries, with othegjor expenses being outside briefs, motor
vehicle running, travel and telephone costs. Tdakeether, these expenses account for 85%
of the recurrent funding provided to VALS by the mmonwealth Attorney General's
Department in 2009/10. A full analysis of Incomel &xpenditure is provided in the Annual
Financial Statements.

Reports are provided by means of quarterly FinariReports to the Board of Directors,
Attorney General’'s Department and Annual Reportslémnbers. Each one is provided with
various analyses according to their needs andtstgtabligations.

VALS is primarily funded by Attorney-General's Depaent by means of monthly grant
payment in advance. Payments are made only iffaetisy Financial Reports have been
submitted in accordance with VALS' Program Fundiigreement. There are additional
terms and conditions that require VALS to undertakenge of accountability procedures.
During the past financial year VALS received aduial funds for specific projects, and these
are accounted for separately.

The Department of Justice granted funds for the rKd@ourts Initiative and Police
Cautioning and Youth Diversion Project and thosports are included in the Annual
Financial Statements. The Department of Familiesudithg, Community Services and
Indigenous Affairs provides funding to VALS for Emgency Relief to those in need of
financial assistance. Assistance is only providégraan assessment process of each
application.

There has been no change in accounting proceduragydhe year. VALS budgets to break-
even and endeavours to end the year just undduithget in order to protect the capital base
of the organisation and to ensure that we havecserit funds to meet the needs of unplanned
events.

The Balance Sheet shows a strong stable positian 2@ June 2010 with a ratio of 2.73 in

the value of current assets over current liabditi@apital expenditure was modest during the
year, and it is anticipated that this will reméie same during 2010/11.

Sam Firouzian
Executive Officer - Financial & Corporate ServicesUnit
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VICTORIAN ABORIGINAL LEGAL SERVICE

CO-OPERATIVE LIMITED

STATEMENT OF FINANCIAL POSITION
FOR THE YEAR ENDED 30 JUNE 2010

Note

CURRENT ASSETS

Cash and cash equivalents
Trade and other receivables
COther current assets

TOTAL CURRENT ASSETS

NON-CURRENT ASSETS
Property, plant and equipment

TOTAL NON-CURRENT ASSETS
TOTAL ASSETS

CURRENT LIABILITIES

Trade and other payables

Grant income carried forward
Short-term provisions payable
TOTAL CURRENT LIABILITIES

NON-CURRENT LIABILITIES
Long-term provisions payable
TOTAL NON-CURRENT LIABILITIES

TOTAL LIABILITIES
MET ASSETS

MEMBERS EQUITY
Members Share Capital
Reserves

Retained earnings

TOTAL MEMBERS EQUITY

5
6
7

11
11

2010 2009

§ 5
6,861,738 5,730,846
1,643 0,540
12 382 10,045
6,875.603 5,746,836
1,022,759 1,051,983
1,022,759 1,051,883
7,808 422 6 798 819
850,773 877,979
1,074,342 1,171,274
288,474 304,198
2,213,585 2,453 451
268,745 50,799
368,745 50,799
2,582,334 2,504,250
5,316,088 4,284,568
332 318
é 6
5,315,750 4,204 244
5,316,088 4 294 568
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VICTORIAN ABORIGINAL LEGAL SERVICE

CO-OPERATIVE LIMITED

MNOTES TO THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED 30TH JUNE 2010

18

19

Income

Grants

Atftorney-General's Deparimeant

Other C'wealth & State Govt.Dept.
Transfer from Last year Curmrent Liability

Other Income

Members Subscriptions

Bank Interast

Reimbursaments Received

Legal Costs Recovered

Legal Aid Reimbursed

Donations

Frofit/-Loss on sale of non-current assets

TOTAL INCOME

Expenditure

Salaries

Superannuation

Workcover

Annual Leave Accrual Expense
Long Service Leave Accrual Expense
Sick Leave Accrual Provision

Motor Vehicles - Fuel

Motor Vehicles - Leases & Repairs
Repairs & Maintenance - Buildings
Repairs & Maintenance - Plant
Repairs & Maintenance - Computers

contd...

2010 2009
5 5

3.459.437 4025141
624,761 20,934
1,171,274 1,194 566
5,256,472 5,240,641
az -
190,096 233,814
33,013 23,187
277,545 94,868
430,590 327,077
3,350 3,000
934,726 661,046
6,190,198 5,942 587

2010 2008

$ £

1,875,038 1,718,230
166,949 151,862
12,944 4873
-15,893 23,392
26,898 26,195
1693182 -
36,151 53,230
122 839 123.123
8,088 5,831
4,545 6,801
9,810 1,108



VICTORIAN ABORIGINAL LEGAL SERVICE
CO-OPERATIVE LIMITED

NOTES TO THE FINANCIAL STATEMENTS
FOR THE ¥YEAR ENDED 30TH JUNE 2010

2010 2009
19 Expenditure (cont'd) 3 i
Depreciation - Furmn Fittings & Equip 48,494 44,080
Depreciation - Mator Vehicles 31,188 27157
Depraciation - Buildings 18,657 18.658
Audit Feas 8,600 9,600
Eguipment Hire 5,155 3,960
Dutside Briefs 540,827 657.014
Expensive Indigenous Legal Cases 265,000 282,918
Bank Charges 1,683 2065
Cleaning 31,824 29,912
Insurance 30,888 20,644
Directors Meeting Expenses 1,215 1,166
Other Meeting Expenses 28,320 16,302
Postage 16,335 14,769
Rates 15,350 12,874
Rent 59,561 62,777
Telephone 77,573 77,998
Staff Training 1,535 1,783
Library Expense 20,526 23,047
Security 7324 9,010
Storage 4,088 4,118
Staff Amenities 5815 4 454
Recruitment Advertising 6,571 11,914
Fringe Benefits Tax 0,335 5,607
Practicing Certificates 3.943 6.168
Subscriptions 8,639 11,696
Emergency Relief 5,05 14,045
Sundries & Special Projacis 44,860 15,380
Electricity & Gas 18,265 16,933
Printing & Stationery 38,660 46,028
Travel 193,545 241,832
Current Liability Carried Forward 1,074,342 1,171,274
TOTAL EXPENSES 5,168,603 5,016,883

Operating Surplus’-Deficit Before Income Tax 1,021,505 205,704




VICTORIAN ABORIGINAL LEGAL SERVICE
CO-OPERATIVE LIMITED

DIRECTORS’ DECLARATION

The Board of Directors' of Victorian Aboriginal Legal Service Co-operative Limited declare that
the financial statements and notes:

1. accord with the Co-operatives Act 1996:
2. comply with Australian Accounting Standards: and
3 . give a true and fair view of the financial position of the co-operative as at 30 June 2010
and of the performance for the year ended on that date of the cooperative.
In the directors’ opinion there are reasonable grounds to believe that the Co-operative will be

able to pay its debts as and when they become due and payable

This statement is made in accordance with a resolution of the Board of Directors and signed on
behalf of the Directors by:

Dated this 24" day of August 2010

Director
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